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A bit of background 

The Apprenticeship Levy
• As of 6th April 2017 all employers with an annual wage bill of over £3m 

have to pay into the apprenticeship levy 

• The levy is charged at 0.5% of the pay bill and is to be used to fund 
apprenticeship training in the organisation

• The money can only be used to fund apprentice training and end-point 
assessment. It cannot go towards salary or overhead costs

• Any money that isn’t spent within 24 months of being paid into the 
apprenticeship fund goes to the government

• The cost per technical apprenticeship varies between £15,000 and 
£27,000, so it’s going to be hard to spend this money



Apprenticeships have evolved

•There are now different levels of apprenticeships

•An opportunity to bring in talent at different stages of their career 
•There are no age restrictions on apprenticeship schemes 
•They can be used to upskill and retrain existing staff members

Apprenticeship 
Level

Equivalent 
educational level

Intermediate (2) GCSE
Advanced (3) A level

Higher (4,5,6,7) Foundation degree and above
Degree (6 & 7) Bachelor's or Master's degree



The Case for Apprenticeships (in IT)

We’d be mad not to….. 
• It’s a chance to think differently about the way we resource the IT Service

• We can recruit talent at the start of their career and allow them to gain “job 
ready” practical experience, whilst studying

• Tailored on-the-job training enabling us to build the skills we need in our 
workforce, supporting our people plans and helping us  move towards our 
future state resource model

• Apprenticeships will bring diversity of thought and different types of 
experience in to the service

• Higher level apprenticeships can be used to retrain/upskill existing 
staff members 

• Financial savings through reduction in recruitment costs (no agency 
involvement) and initial salary savings

• A cost effective approach to funding training for IT by utilising levy funding 



Our Programmes

• Professional Learning Programmes, rather than apprenticeships 

Entry level
• Traditional approach

• Bringing new talent in to the service

• Grade 2 entry point
Higher Level – Development Programmes

• Internally advertised

• Honour existing grade 

• Strong message to staff about our commitment to development

• PDP’s based on university promotions criteria 

• Rewarding the right behaviours



What’s next?

Growing our own:
• Masters Level Programme for Research IT Staff

• Development Programmes for Research IT Staff

• Graduate training scheme for non IT graduates

• Supporting career change across the university not just IT

Supporting teamwork and collaboration:
• Bespoke IT programme

• University of Leeds providing the training



Masters Level Programme

20

20

20

20

SOFTWARE ENGINEERING *
PATHWAY

Software Engineering Principles 20

Software Engineering  Professional Practice 
I

Software Engineering  Professional Practice 
II

Building OO Applications  Professional 

Practice

Data and Analytics  
Professional Practice I 20

Data and Analytics  
Professional Practice II 20

Databases 20

ProfessionalPractice 20

Data and AnalyticsPrinciples 20

DATA AND ANALYTICS
PATHWAY

Cyber Security  
Professional Practice I 20

Cyber Security  
Professional Practice II 20

Technical and NetworkSecurity 20

ProfessionalPractice 20

Data and AnalyticsPrinciples 20

CYBER SECURITY
PATHWAY

Enterprise Architecture  
Professional Practice I 20

Enterprise Architecture  
Professional Practice II 20

TechnicalArchitecture 20

ProfessionalPractice 20

Enterprise Architecture Principles 20

ENTERPRISE ARCHITECT
PATHWAY

Cloud Operations  
Professional Practice I 20

Cloud Operations  
Professional Practice II 20

Linux, Networking &Scripting 20

ProfessionalPractice 20

IT OPS MANAGEMENT
(CLOUD COMPUTING) PATHWAY

Cloud Operations Principles 20

DevOps
Professional PracticeI 20

DevOps
Professional PracticeII 20

Linux, Networking &Scripting 20

ProfessionalPractice 20

IT/DIGITAL FUTURES (DEVOPS)
PATHWAY

DevOps Principles 20

SIX PATHWAY OPTIONS
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Academic entry 
criteria
Standard Entry Requirements

Applicants will usually have obtained: an honours degree 
(2:2 or above) in an appropriate Computing, Technology 
or Engineering discipline, or with the appropriate 

aptitude for a role in technology.

Non-standard entry with work experience

Relevant qualifications and/or work experience will be 
taken into consideration where the applicant has the 
judged potential to benefit from the programme. 
Requests will be considered on an individual basis where 
appropriate.

ENTRY
CRITERIA

English language 
requirements

GCSE at Grade C or above; IELTS 6.0 with 5.5 

in each band, or equivalent. Functional skills 
Level 2 in English is accepted as equivalent.

Applicants can sit the QA Higher Education 
English test, where 60% is required.

Maths 
requirements

GCSE maths at grade C or above, or 

equivalent are required for entry.
Functional skills Level 2 in maths is accepted 

as equivalent 

This can be exempted by successfully passing 

the QAHE maths test (score 8 out of 15).
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