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Purpose of the session
• Reflect on the Hull HPC Intern Programme

• Look forward to our options moving forward

 



Why did we do it
• To give something back to the community

• To grow the pool of people with HPC skills who might want to work with us in the 
future

• To make a small impact on University DLHE (Destination of Leavers in Higher 
Education) returns (Now Graduate Outcomes)



What did we do (1)

• 2 x Band 4 one year posts x 2 years

• Mix of on the job …

• Systems Administration, programming, user training and support

• … course based …

• Linux Academy, ITIL, University mandatory online training, presentation skills 
etc

• … and event and activity based development

• CIUK, Introduction to Python development for Astrophysics students, University 
Winter School for Deep Learning



What did we do (2)

• Involvement in Outreach

• Viper Launch Event

• HPC SIG at Hull

• Hull HPC Symposium

• Science Festivals 

• Promoted HPC at University Careers Fair

• Weeks placement outside the University with Clustervision and OCF



What did we do (3)

• Project work

• David Coulson – Rewrite of Distributed Resource Manager, an application for efficiently submitting and 
managing parallel jobs to a variety of HPCs

• Matthew Summerbell – Exploring the use of Ceph to provide local ‘backup’ storage using compute node 
disk.

• Ben Tatham – Exploring the use of Open XDMoD as a metric analytics and performance monitoring tool

• Carl Green – Development of a range of rendering services, such as: desktop offset rendering from 
3DSMax to IRay server; Blender workflow; and a Maya to Arnold render pipeline supporting the UG 
teaching project use, which resulted in 26,000 frames being rendered by students as part of their end of 
module projects



The most valuable experience was working for 
12 months within a real HPC Service



Was it successful
• Employment wise 

• 3 in full-time employment (1 with KAUST), 1 waiting to start a masters programme

• Project Outputs 

• Improved relationships with CV and OCF 

• Raised Hulls profile with HPC 



What next
• Examine benefits of apprenticeships vs internships

• HPC-2 Procurement – A different opportunity for development

• Solve the funding riddle



QUESTIONS
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